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“Businesses’ number one 
problem is finding qualified 
workers. At the current pace 
of job growth, if sustained, 
this problem is set to get 
much worse. These labor 
shortages will only intensify 
across all industries and 
company sizes.”1  

Kathy D’Antoni

Simulated Workplaces in West Virginia
leadership, communication, teamwork, 
critical thinking, a positive work ethic, 
accountability, and valuing quality work. 

Students find the program engaging, 
exciting, and empowering. In a recent 
statewide survey conducted by the Rural 
Education Laboratory, 93 percent of 
students reported seeing connections 
between what they are learning and what 
they need to know for a job.2  When a 
high school senior from the Mid-Ohio 
Valley Technical Institute was asked, 
“Do you understand what the Simulated 
Workplace is trying to do?” the student 

In order to provide students with 
demand-driven skills that will set them 
up for career success, the West Virginia 
Department of Education (WVDE) and 
state businesses collaborated to create 
the Simulated Workplace—powerful 
learning environments that transform 
the traditional classroom into student-
led companies that replicate real-world 
work experiences.

Participating students master high-level 
technical skills that “stack” along a career 
pathway, embrace business processes and 
expectations, and gain soft skills such as 
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